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School

Equality
Policy
Pontnewydd Primary Equality Policy 
STATEMENT 
This policy outlines the commitment of the staff and governors of Pontnewydd Primary School to promote equality. This involves tackling the barriers which could lead to unequal outcomes so that there is equality of access and ensure the diversity within the school community is celebrated and valued. 

We believe that equality at our school should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth. At Pontnewydd Primary School, equality is a key principle for treating all people the same irrespective of their gender, ethnicity, whether they are pregnant, have a disability, whether they have undergone gender reassignment, their religious beliefs/faith tradition, their sexual orientation, age or any other of the protected characteristics.

Here at Pontnewydd we oppose all forms of prejudice and discrimination. Language or behaviour which is racist, homophobic or which could be harmful to any group will not be tolerated and will always be challenged. We recognise and celebrate that our school community is made up of people who have varied and diverse life experiences and backgrounds and it is important that we prepare our pupils to live in a diverse society.

It is our aim through this policy to promote equality for all, and to embed fairness, tolerance and equality at the heart of our school community and in all aspects of school life.

This policy is in accordance with The Equality Act 2010, which replaced all previous legislation in relation to equal opportunities. In line with that legislation, it seeks to ensure that this school provides equal opportunity for all children and adults, giving due regard to groups with ‘protected characteristics’, in terms of gender, race, disability, sexual orientation, religion/belief, age, gender reassignment, pregnancy/maternity and marriage/civil partnership, in accordance with the Act

There are separate, but related policy documents on racial equality and cultural diversity, disability equality, and racial harassment.

BACKGROUND INFORMATION

Pontnewydd Primary School is a community primary school with 388 pupils on roll, 360 in the main school and 28 in the nursery. There are two Special Needs Resource Base classes which cater for children with learning difficulties and emotional and behavioural problems. The resource base caters for children from across the authority and the majority of the children are bussed into school.

The school was opened in 1955 as Pontnewydd Junior mixed school, and then in 1967 the Infant school was added to the site. In 1983 the two schools were amalgamated to form Pontnewydd Primary School. 

Pupils are drawn from a well-established residential area which is identified as being economically disadvantaged: 35.7% of pupils are registered as being eligible for free school meals and this is higher than the all Wales figure. The intake consists of many less able pupils and few able pupils. Approximately 18% of the pupils are on the special needs register.  

* (Figures below are taken from the 2020 PLASC Count)

SEN figures are as follows:

71
-
Children on the SEN Register  (18% of registered pupils)

4
-
Statement of Educational Needs

English is the sole or predominant language in all cases. No child comes from a Welsh speaking home. 

We have 46 members of staff of which 4 are male (10%) and 42 are female (90%) 
The pupils come from limited ethnic backgrounds, with the majority considering themselves White British
** (Pupils on fulltime roll 5 ysrs or above)

	Ethnic Group
	Number
	Percentage %

	Bangladeshi
	1
	0.28%

	Czech
	2
	0.55%

	Other White
	1
	0.28%

	Portuguese 
	1
	0.28%

	Turkish/Turkish Cypriot
	1
	0.28%

	White - British
	331
	91.6%

	White and any other ethnic group
	1
	0.28%

	White and Asian
	3
	0.83%

	White and Black
	2
	0.55%

	White and Chinese
	1
	0.25%


POLICY COMMITMENTS 

Promoting Equality: Curriculum: 

We aim to provide all our pupils with the opportunity to succeed. To achieve this we will ensure: 

· curriculum planning reflects a commitment to equality; 

· the curriculum prepares pupils for life in a diverse society and uses opportunities to reflect the background and experience of pupils and families in the school; 

· there will be opportunities in the curriculum to explore concepts and issues related to identity and equality; 

· the promotion of attitudes and values that celebrate and respect diversity and challenge discriminatory behaviour and language wherever it occurs; 

· the use of images and materials which positively reflect a range of cultures, identities and lifestyles. 
· Our new curriculum promotes diversity at all levels;
Promoting Equality: Achievement: 

There is a consistently high expectation of all pupils regardless of age, gender, ethnicity, ability, social background physical ability and sexual orientation. To secure the best possible outcomes we recognise that: 

· adults in the school will be expected to provide good, positive role models in their approach to all issues relating to equality of opportunity; 

· it is important to identify the particular needs of individuals and groups within the school and to use targeted interventions to narrow gaps in achievement; 

· a range of teaching methods is used throughout the school to ensure that effective learning takes place at all stages for all pupils; 

· all pupils are actively encouraged to engage fully in their own learning. 

Promoting Equality: The ethos and culture of the school: 

At Pontnewydd Primary School, we are aware that those involved in the leadership of the school community are instrumental in demonstrating mutual respect between all members of the school community; 

· We strive to achieve a feeling of openness and tolerance which welcomes everyone to the school; 

· The children are encouraged to greet visitors to the school with friendliness and respect; 

· The displays around the school reflect diversity across all aspects of equality and are frequently monitored; 

· Reasonable adjustments will be made to ensure access for pupils, staff and visitors (including parents) with disabilities (this not only includes physical access, but takes account wider access to school information and activities); 

· Provision is made to cater for the cultural, moral and spiritual needs of all children through planning of assemblies, classroom based and off-site activities; 

· Pupils’ views are actively encouraged and respected. Pupils are given an effective voice for example, through advocacy, the School Council, SNAG, Learning Ambassadors, Behaviour Marshals, Crew Cymraeg, Mindfulness Champions, Eco Council and the pupil self evaluation focus group and there are regular opportunities to engage with pupils about their learning and the life of the school; 

· Positive role models are used throughout the school to ensure that different groups of pupils feel welcomed and included. 

Promoting Equality: Staff recruitment and professional development:

· All posts are advertised formally and open to the widest pool of applicants; 

· All those involved in recruitment and selection are aware of what they should do avoid discrimination to ensure equality of opportunity. 

· Access to opportunities for professional development is monitored; 

· Equalities policy and practice is covered in all staff inductions; 

· The Equality Policy is available on the school website and copies can be obtained from the school office

· Employment policy and procedures are reviewed regularly to check conformity with legislation and the impact of policies are kept under regular review. 

Promoting Equality: Countering and challenging harassment and bullying: 
· The school counters and challenges all types of discriminatory behaviour and this is made clear to staff, pupils, parents and governors; 

· The school has a clear, agreed procedure for dealing with prejudice related bullying incidents based on LA procedures and policy, and has a nominated member of staff responsible for recording and monitoring incidents; 

· The school reports to Governors at every Governing Body meeting and to the LA on an annual basis the number of prejudice related incidents recorded in the school. 

Promoting Equality: Partnerships with parents/carers and the wider community: 

Pontnewydd Primary School aims to work in partnership with parents/carers. We will: 

· take action to ensure all parents/carers are encouraged to participate in the life of the school; 

· maintain good channels of communication, e.g. through parent questionnaires, to ensure parents’ views are captured to inform practice; 

· encourage members of the local community to join in school activities and celebrations; 

· ensure that the parents/carers of newly arrived pupils are made to feel welcome. 

RESPONSIBILITY FOR THE POLICY 

In our school, all members of the school community have a responsibility for promoting equalities. 

The Governing Body has responsibility for ensuring that: 

· the school complies with all equalities legislation relevant to the school community; 

· the school’s Equality Policy is maintained and updated regularly; and that equality schemes are easily identifiable (these may be included within the School Improvement Plan, the school’s Accessibility Plan or may be stand-alone documents); 

· the actions, procedures and strategies related to the policy are implemented; 

· an annual review takes place at the Self Evaluation INSET day, where the collective findings will form the basis of the next improvement plan. 

The Headteacher, whose is the designated person for Equalities and the Senior Management Team   

have responsibility for: 

· in partnership with the Governing Body, providing leadership and vision in respect of equality; 

· overseeing the implementation of the equality policy and plans; 

· co-ordinating the activities related to equality and evaluating impact; 

· ensuring that all who enter the school are aware of, and comply with, the equalities policy; 

· ensuring that staff are aware of their responsibilities and are given relevant training and support; 

· taking appropriate action in response to any prejudice-related incidents. 
All school staff have responsibility for: 

· the implementation of the school’s equalities policy and schemes; 

· dealing with incidents of discrimination and knowing how to identify and challenge bias and stereotyping; 

· ensuring they do not discriminate on grounds of ethnicity and culture, disability, sexual orientation or other groups vulnerable to discrimination. 

· keeping up to date with equalities legislation. 
Visitors and Contractors have responsibility for:

· Respecting and following our equality scheme 
Measuring the Impact of this Policy 

The Equality Policy and all other relevant policies will be evaluated and monitored for their equality impact on pupils, staff, parents and carers from the different groups that make up our school. 

MONITORING AND REVIEW 

The Governing Body is responsible for the monitoring and evaluation of the Equality Policy. The Headteacher will be responsible for providing reports and data, as requested, with particular reference to: 

providing updates on equalities legislation and the school’s responsibilities in this regard; 

supporting positively the evaluation activities that monitor the impact and success of the policy on pupils from different groups, e.g. ALN, Looked After Children, Minority Ethnic including Traveller and EAL pupils and pupils on Free School Meals, in the following recommended areas: 

· pupils’ progress and attainment; 

· teaching and learning; 

· behaviour discipline and exclusions; 

· attendance; 

· admissions; 

· incidents of prejudice related bullying and all forms of bullying; 

· staff recruitment and retention; 

As part of the monitoring process, on behalf of the Governing Body, the following committees will take responsibility for specific areas of the policy: 

School Improvement Committee: 
· Curriculum; 

· Achievement; 

· Countering and challenging harassment and bullying (pupil related): 

· The ethos and culture of the school; 

Resources Committee: 
· Staff recruitment and professional development; 

· Countering and challenging harassment and bullying (staff related). 
· Finance.
Aspects of the policy may be discussed at committee meetings throughout the year. Minutes of each committee’s findings will be presented at the Whole Governing Body meeting by Chairs of the respective committees. 

This policy was last reviewed on 15/09/22 
This policy will be annually 
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School

Equality Action

Plan

	A CROSS IDENTIFIES WHICH PROTECTED CATEGORY THE PLANNED ACTION IS MEETING.                                          R=Race  D=Disability  G=Gender   A=Age  RB=Religious Belief  SO=Sexual Orientation  GR=Gender Reassignment  M=Marriage and Civil Partnership  P=Pregnancy and Maternity
	Issues to be 

Addressed
	Action to be 

Taken
	Timescale
	Responsibility
	Success Criteria

	R
	D
	G
	SO
	A
	RB
	GR
	M
	P
	
	
	
	
	

	
	X
	
	
	
	
	
	
	
	To ensure that parents with a disability are supported 
	1.Survey parents to identify any disabilities
2. Parents with disabilities offered parents evenings via TEAMS rather than having to attend school

	September 2022
	Headteacher
	No child with a parent with a disability are discriminated against

	
	X
	
	
	
	
	
	
	
	To ensure that pupils have a greater understanding of people with a disability
	1.Themed week to celebrate the achievements of people with disabilities.

2. Purchase resources that support an understanding of disabilities and books that include a lead character that is disabled 
	Summer 2023
	Headteacher
	Pupils have a broader understanding of the topic of disability and the rights and wellbeing of those with personal experience of disabilities.

	
	
	
	X
	
	
	
	
	
	To ensure that children have a greater understanding that using homophobic language can be hurtful and offensive 
	1. Staff to talk to the children about how using homophobic language is wrong and unacceptable.

2. Children to report each incident of homophobic language they here.

3. After each incident staff to remind the perpetrator about unacceptable language
4. Monitor amount of incidents each term to evaluate the success of the actions
 
	Autumn 2023
	Headteacher
	Incidents of homophobic language being used are reduced

	
	
	
	X
	
	
	X
	X
	X
	Rollout the schools’ Relationship and Sexuality policy and procedures in light of the new curriculum development 
	1. Place RSE Curriculum information on the school website
2. Purchase new resources to support the curriculum
3. Evaluate success of new curriculum in July
	July 2023
	Headteacher

KS
	School has high quality provision for RSE as part of a whole school approach

	X
	X
	X
	X
	X
	X
	X
	X
	X
	To increase pupils’ awareness of diversity in society
	1. Staff to teach pupils a different area of diversity each term

	Autumn 2022 
	Headteacher
	To ensure that the school has sufficient resources to promote diversity across the school

	X
	
	
	
	
	
	
	
	
	To increase pupils awareness of the contribution people from ethnic minorities make to life in Britain
	1. Celebrate Black History week.

2. Pupils in each year group to choose an inspirational role model from an EM who has made a positive impact on Welsh life to study. (Richard Parks)
3. Special Assembly for each year group to present their work on Richard Parks 

4. Purchase age appropriate Black History reading resource pack for Foundation Phase for classroom teaching and SEAL Assemblies
5. Purchase age appropriate Black History reading resource pack for Key Stage 2 for classroom teaching and SEAL Assemblies
6. Develop units of work for new curriculum that illustrate the impact EMs have had on Welsh life throughout history
	November
2022
	Headteacher
All Staff
	Pupils have an increased awareness of the contribution people from ethnic minorities make to life in Wales

	X
	
	
	
	
	X
	
	X
	
	Develop the schools’ Religions, Values and Ethics policy and procedures in light of the new curriculum development
	1. Distribute new RVE document to Humanities team to review
2. Review new curriculum topics to see where in the topics concepts naturally fall

3. Introduce new topics to ensure coverage

4. Training for staff on new RVE
	Autumn 2022
	SR
Humanities team
	School has high quality provision for RSE as part of a whole school approach


